ATTACHMENT A

Quarl:crlg chor‘t
on

Wi“iams/\/alcnzucla Uniform Complaints
[Education Code § 35186]
2022

District: Lompoc Unified School District

Name of person completing this form: Carolyn Harmon

Title of person completing this form: Administrative Assistant

Please provide the date when this Quarterly report submission date |
information will be reported publicly at (check one): 1
the district governing board meeting: D April (Jan.—March)
I:I July (April—June)
January 25, 2022 | I:l October (July—Sept.)

January (Oct.—Dec.)

: Total no. of AN o.f No. of complaints
General Subject Area : complaints
complaints TR unresolved
resolved

Textbooks and instructional 0
materials 0 0
Teacher vacancy or
misassignment 0 0 0
Facilities conditions 1 1 0
Valenzuela/CAHSEE
intensive instruction and 0 0 0
services

TOTALS 1 1 0

|- | -2022-

Signature of district superintendent Date



ATTACHMENT B

LOMPOC UNIFIED SCHOOL DISTRICT
CERTIFICATED HUMAN RESOURCES
PERSONNEL ACTION ITEMS

January 25, 2022

EMPLOYMENT

Salary Schedule
Name Assignment Placement Date
Del Castillo, Isaac Social Worker/Stu Sves  1/IV 01/24/22
Grigorian, Julia English/LHS 11V 01/10/22
Palacios, Beatriz Counselor/VMS 11V 01/24/22
EMPLOYMENT — EXEMPT

Salary Schedule
Name Assignment Placement Date
Kwon, Cedric Substitute Sub Rate 01/13/22
ASSIGNMENT CHANGE 21/22 SCHOOL YEAR

Previous

Name Assignment New Assignment Date
Lawrence-Shattuck, Academic Dean/LHS Academic Dean/MIG 01/31/22
Molly
Lee, Michael Substitute Math/CHS 01/03/22
EXTRA SECTION 21/22 SCHOOL YEAR

Salary Schedule
Name Assignment Placement Date
Tripp, Felicia Independent Study 30/V 01/10/22-06/06/22
UNIVERSITY MENTOR STIPEND
Name Stipend Date
Allen, Carolina $500 12/01/21-12/31/21

LHS STIPENDS * indicates second assignment, longevity, or revision

Name Assighment Stipend Date

Anderson, Anne English DC $1,677.24 01/01/22

CHS STIPENDS * indicates second assignment, longevity, or revision

Name Assignment Stipend Date

Carriedo, Mark Boys Basketball $2,784 11/15/21-02/05/22
Higgs, Matthew Boys Wrestling $835.20 11/15/21-02/05/22
Martin, Dave Winter Quip Mngr $864.60 11/15/21-02/05/22



Tolson, Zachary Asst. Boys Wrestling $1,546.50 11/15/21-02/05/22

31/21

In accordance with Policy, the following resignations have been accepted:

Name Assignment Type of Separation Date
Adams, Michaela English/LHS Resignation 12/17/21
Ballard, Cynthia SPED/LC Resignation 12/10/21
Gonzalez, Abraham Substitute Inactivated 01/03/22
LaRocque, Lisa Substitute Resignation 12/18/21

Whiteley, Lesley Substitute Resignation 12/08/21



EMPLOYMENT — Regular

Name

Marquez, Patricia
Casillas, Diana

EMPLOYMENT — Other

Name
Martin, April

Gonzalez Prieto, Marta
Blackstone, Austin

Rueda De Leon,
Guadalupe

Valencia, Namroong

Ruiz, Veronica
Johnson, Janice

LOMPOC UNIFIED SCHOOL DISTRICT
CLASSIFIED HUMAN RESOURCES
PERSONNEL ACTION ITEMS

January 25, 2022

Assignment

Para-SpEd
Para-SpEd

Assignment

SUB Clerical
SUB Para-BIL
SUB Para-SpEd

SUB Para-SpEd
SUB CNW |
SUB Health Asst
SUB Clerical

REQUEST FOR LEAVE OF ABSENCE

Name

ASSIGNMENT CHANGE

Name

Cambron, Brenda

Triplett, Gilda

Carbajal, Yanet

Bauldry, Scott

Assignment

Previous
Assignment

Stu Sup Aide
3.25 hrs HPEL
Range 21/4
CNW |

4.9 hrs CREL
Range 21/5
Para-SpEd
6.0 hrs LVMS
Range 27/3
Maint Wkr i
8.0 hrs M&O
Range 40/3

REVISED 1/20/2022

Salary Schedule
Location Placement Date
MGEL 271 1/11/22
LHEL 27/1 1/24/22
Salary Schedule
Placement Date
29/1 1/4/22
25/1 1/6/22
271 1/10/22
271 1/10/22
211 1/10/22
311 1/18/22
291 1/19/22
Type of Leave Date
New
Assignment Date
Para-SpEd 1/10/22
6.0 hrs MGEL
Range 27/2
Para-SpEd 1/10/22
6.0 hrs LHS
Range 27/3
Para-SpEd 1/20/22
6.0 hrs FMEL
Range 27/3
Supervisor, M&O 1/26/22
8 hrs M&O
Level llI/1



SEPARATIONS
In accordance with Policy 4121, the following resignations have been accepted:

Name Assignment Type of Separation Date
Heath, William H Board Member Resignation 12/13/21

Chavez, Crystal CNW | Resignation 1/7/22



ATTACHMENT C

A RESOLUTION OF THE BOARD OF EDUCATION OF THE LOMPOC
UNIFIED SCHOOL DISTRICT REAUTHORIZING REMOTE
TELECONFERENCE MEETINGS

WHEREAS, in response to the novel coronavirus (“COVID-19") pandemic, Governor
Newsom adopted a series of Executive Orders allowing the legislative bodies of local
governments to meet remotely via teleconference so long as other provisions of the Ralph
M. Brown Act (“Brown Act”) were followed; and

WHEREAS, on Sept. 16, 2021, Governor Newsom signed AB 361, which immediately
amended the Brown Act allowing governing boards to continue holding virtual meetings
outside the teleconferencing requirements of Government Code section 54953(b), if the
board makes a finding that there is a proclaimed State of Emergency, and either (1) state or
local officials have imposed or recommended social distancing measures, or (2) meeting in
person would present imminent risks to the health or safety of attendees due to the
emergency; and

WHEREAS, on March 4, 2020, Governor Newsom declared a statewide emergency arising
from COVID-19 pursuant to Government Code section 8625; and

WHEREAS, on October 26, 2021, the Lompoc Unified School District Board of Education
passed a resolution authorizing virtual board meetings for at least 30 days; and

WHEREAS, AB 361 requires governing boards to make findings every 30 days that the
board has reconsidered the circumstances of the State of Emergency and that either the
State of Emergency continues to directly impact the ability of the members to meet safely in
person, or state or local officials continue to impose or recommend measures to promote
social distancing; and

WHEREAS, social distancing measures continue to be recommended by the Santa Barbara
County Public Health Department to mitigate the spread of COVID-19; and

WHEREAS, the Board of Education is committed to open and transparent governance in
compliance with the Brown Act; and

WHEREAS, the Board of Education is conducting virtual meetings by way of telephonic
and/or internet-based services as to allow members of the public to fully participate in
meetings and offer public comment;

WHEREAS, Zoom links will continue to be provided to ensure access for the public.

NOW, THEREFORE, the Lompoc Unified School District Board of Education does hereby
resolve as follows:

Section 1. The Recitals set forth above are true and correct and are incorporated into this
Resolution by this reference.



Section 2. The Board of Education has reconsidered the circumstances of the state of
emergency and recognizes that the State of Emergency in the State of California continues
to exist due to the COVID-19 pandemic;

Section 3. The Board of Education recognizes that social distancing measures remain
recommended by state and local officials;

Section 4. The Board of Education authorizes the use of teleconferencing for all meetings
in accordance with Government Code section 54953(e) and all other applicable provisions
of the Brown Act, for a period of thirty (30) days from the adoption of this resolution, or such
a time that the Board of Education adopts a subsequent resolution in accordance with
Government Code section 54953(e)(3).

PASSED AND ADOPTED by the Board of Education of Lompoc Unified School District, this
day of January, 2022, by the following vote:

AYES:
NOES:
ABSENT:
ABSTAIN:

Nancy Schuler Jones
Board President



ATTACHMENT D

2021-2022 Reopener

Tentative Agreement
Between the
LOMPOC UNIFIED SCHOOL DISTRICT
And the
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION AND ITS LOMPOC CHAPTER 257
12/15/2021

The following Tentative Agreement reflects the full and complete agreement of the California School
Employees Association and its Lompoc Valley Chapter #257 (“Assoclation) and the Lompoc Unified
School District (“District”) regarding the following:

1) Article 6 Compensation and Benefits- see attached TA
2) Article 17 Concerted Activity- see attached TA

2} Article 18 Support of Agreement- See attached TA

The Tentative Agreement becomes final upon adoption by the Lompoc Unified School District Board and
approval through Association policy 610 and ratification by chapter membership.

X Z/’/ 7 5/17/

Carlos topez
tabor Relations Representative, CSEA




x . .
Brian Jaramillo %

Exectuive Director, LUSD

X [\Ma . M?&
g:*%ﬂ CSEA #257




Article 6 Compensation and Benefits

2.875 on schedule increase for the 2021-2022 schoof year
The on schedule increase shall convert to a 4.75% increase if the following condition is met:

The state of California enacts a “hold harmless” upon ADA funding in the district for the 2022 -2023
school year, funding the district at an ADA of 3099 or more. Also that this leve! of funding meets or
exceeds the unrestricted ADA from 2021-2022. In the event there Is a hold harmless but the ADA does
not meet the 2021-22 budget, the District and CSEA shall meet and negotlate in good faith to discuss
modifications to the additional increase to compensation for the 2021-22 school year for classified staff.

X&w/

Carlos Lopez
Labor Relations Representative, CSEA

X Buan W 1/3/22

8rian Saramillo
Executive Director, LUSD

x oo A

Jerry h
Chap President CSEA #257




Agreement in Principle

17.1 It is agreed and understood that there will be no lock-out by the District and there will be no
strike, wark stoppage, walk-out, slow-down, picketing that disrupts District activities or refusal or
failure to fully and faithfully perform job functions and responsibilities, or other interference with
the operations of the District by the Association or by its officers, agents, or members during the
term of this Agreement.

17.2 The District and the Association recognize the duty and obligation of its representatives to
comply with the provisions of this Agreement and to make every effort toward inducing all
employees to do so. In the event of a strike, work stoppage, walk-out, slow-down, or other
interference with the operations of the District by employees who are represented by the
Association, the Assaciation agrees in good faith to take all necassary steps to cause those
employees to cease such action.

17.3 it is agreed and understood that any employee violating this Article may be subject to
discipline up to and including termination by the District.

17,4 B ot GV 258 San ) A ST PHEAAE e
346-17.4 It is understood that in the event this Article is violated by the Association, the District

shall be entitled to withdraw any rights, privileges or services provided for in this Agreement or

in district policy 0 + fr rBtaiAssociation.

1%6-17.5 It is understood that if there is a Jockout by the District, the District shall be liable for all
wages and benefits lost by unit members who have been locked out.

A

Li2w, Csehr Acseckrbion P‘Qs"dev“"
Carles, Lépez O’eng white,

q(29(2] ZFpm




Tentative Agreement b bq Wu

18.1 The District and Association agrees that it'ts to &—lhell’ mutual benefit to encourage the
resolutron of differences through the meet and negotiatlon process Iherefere—qt—#s-agreed—thet

ud Aol

Lm@ Csth - Asscciation 'Presrc!{’ n+
Carlos LO’PGL Je "‘1 ohtle
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